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Revision of Chinese Version of the Changes in Outlook Questionnaire —Short Form. Tu Yangjun, Guo Yongyu. School of Psy-
chology, Central China Normal University, and Hubei Human Development and Mental Health Key Laboratory, Wuhan 430079,
Hubei Province,P. R. China

[Abstract] Objective

positive changes after negative life events. Methods

To revised The Changes in Outlook Questionnaire — Short Form (CIQQ) so as to evaluate psychological
The questionnaire was administrated in patients, nurses and college students
samples.. Correlation analysis and explorative and confirmatory factor analysis were used to verify reliability and validity of CIOQ—
SF. Results The two—factor model of CIOQ —SF was confirmed in three different samples; The Chinese Version of CIOQ—SF

achieved the standard of psychometrics. Conelusion

events among Chinese sample.

The CV—CIOQ—SF is suitable for assessing the changes after negative life
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Development of Middle School Students’ Mental Health’s Teacher-check Scale. Zheng Richang, Liu Shiziang, Gao Xiang. Bei-
jing Normal University, Beijing 100088, P. R. China
[Abstract] Objective

dents were selected randomly from the middle schools, focusing on the potential mental health problems during their development.

To make a mental health’s teacher-check scale for middle school students. Methods In this study, stu-
And based on the literature study, theory discussion and open questionnaire, We compiled mental health’s teacher-check scale for
middle school students. Mental health evaluation system would be divided into adaptation, disturbance and resilience, and three
Mental

health’s teacher-check scale for middle school students could be applied to test middle school students’ development of mental

sub-scales of formation. Results The results of the three sub-scales had good reliability and validity. Conclusion

health.
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