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m =

SR IR MATEA A2 B2 Z AL 3l o R SCHR B RO R WAL i g, ML ARtk I, ko

SRR B0 0 BANAT L 23 A TR . Ak 2 it SRR AN A B TEA [l 2 9 22 2 (o) BEAT A S iy T e 2
AW L, (HE N 20 SR IS A N E L, HIE P WAATE LR IR . B5EN 4 T2 i sl A
SE X RHBFER S, SRR HE T AR R | N A ok 2 sl T, S AS A S Sl B | AR

SEERNE . AT RSN TEMCER F, P AT |

BT SRS AT, SR TR R IR, 2

RTS8
ES e 407 e ey k) S e e s B e 1 P A W/

Pk RN RILR SR TR 2 ekt 2 3
XA E GO T ) B . Sk [F] s
W—FEERRE, PRy RI7ah ). e A 1T
2, #h2sh (social mobility ) f&F8MATEAR
[tk 2B 2 Z 8148 8 ( Chetty et al., 2014) , 4t
2 BB (social mobility perception ) &~ A& X
AL 2B 0 WA, B VRS2 A R
FEEB R Z BT AR S AT REME (BRan , JEBOL,
2016; BRpings , 2019; 7KERSE , 2020; Day & Fiske,
2017; Du et al., 2021; Sagioglou et al., 2019; Wang et
al., 2022,2023 ) .

FE R A PR WAL 237K F (Bian,
2002; Chetty et al., 2014 ) , ITAEAICT EWAL 20

SEAIAAESE H 25 F ', I B R LS i sh Bt
RO BRNTT A E EEZ R (Alesina et al., 2018;
Day & Fiske, 2019; Sagioglou et al., 2019 ) . #&1fi, H
i E PRt S s A DG AR X R, B
WFRBAFAE—LE /IR, PIA SO T 24 sk i it
FEAR, XAt S sh B — A5 £ T R G
PRI o 55 1 AR 4 T AL 2 S R A 7 SCRT
WS, 55 2 FR o B IR 1 A2 T 2l BT S A
R, B3N THSWSEANIERL, 45
SIRTIRA RS | SR R L S HL AR A
DT R T TIVRA, R TASkRRIBFF i1
SCEEFEHESR A 1 R
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HERERHASEE
 FFERER (B4R vs. RAMHE)
o FIMTRRAE ((RERA vs. AAFRE], 483 vs. 4839)
- # XIS (B vs. R)
- fiazmE (AL vs. [ATF)

HAWEESR : LIBERE
o MG (AMA-SEREN. 1D LIRS - B4
B6ET) — > - PRk > - SERRRL
o ZFINS (BIFEREE. « EFRNRERL « EEHEE
— ~ -
HaiREhE
e HESERNER
< NHIATC ORMAYER) kt . EFET- a3 > IR NNEN
< DEREEIR (EHIR. BER) 2 - - KEASH
SERN
AOZFEE Th
« SiERaIER ] B3R < HRITH (WET
« TMHLNE > - BRI > A FRTH)
« ENESNE * SIDIAEREEME « MRMTH (BEEAT
. NMERITH)

B 1 ARBILIESR
TE: IKENAE AR RIS R

1 HERBAHIE N AR E X

o g dart o A NSO AT e 2 A |
SPHAT . BB AK-FET ST, B
A A PR EZIESS (Torche, 2015) o fh2y
T ] Lhitt—25 43 R R W, B 233
R Te MATEAL A TP 7 B R AR A S
HArsAabn Ol . 208 . WAZERYZEAE (Chetty et
al., 2014) . FWAT2 SRS fE MR B 7E
ANFEE B ZE2Z B A2 S ] GEYE ( Day & Fiske,
2017; Hays & Bendersky, 2015; Sagioglou et al., 2019;
Wang et al., 2022, 2023 ) , ‘Eil % K HEREE
s, AN B AL 2 i S i T REVEFEA T ITAN

( Chambers et al., 2015; Du et al., 2021; Kraus & Tan,
2015; Wang et al., 2020 ) .

HEWAL SR EK AL, TR R 2
DAY OCTE H 4830, X FE2 TR
B, TEAFEZRREIFHRE RN, sk
HANE WAL 2 BRI A SE AR (R EE
2019; Davidai & Gilovich, 2015; Hsiao et al., 2020 ) .
fin, SEEAXN TH2m s S TER A
A B 2 WAt 23 T S AE i E PrfE 44 7K 7 (Alesina et
al., 2018; Kraus & Tan, 2015 ) , TiikE . BAF. Hi

AT [ ) 25 5 (A 4 2 3 87K F (Alesina et al.,
2018) o XFPAM IS AH SRR w2, TTREZ
KR ZHONMEREA T T S KPR E ST H 5
LR IR E A LR (Raird, 2019) , 6=
SR (Varnum, 2013 ) , #BATREZE A K
Y31 ( Kraus & Tan, 2015 ) . ByEHLH] ( Chambers
etal, 2015) SEPRERMEEN . HAK, thaifishBomse
% L0 2 WAL 2 7K T B B A b T A~ AR F RN 7
A (Alesina et al., 2018; Day & Fiske, 2019; Sagioglou
etal,2019) . filln, Mijs Z2¢# (2022) &8, &
DU R i) e ST E U e ries s 11 T S
FFEE BT LR ER, IR 200
SBAIOCHE H 255850

2 HLMANBABZINER

H AT SCHR H DGR A Y RE A% T 4 23 T Sl AT
HZE, AT DB R AL 2R RIS,
2.1 MAROHEER

SEMA AT 23 T SE A AA O BLR R AL RR A0 7 2
FLOFRZE I, A7 22 F8 AT T sy 5 A
BB AT I I PR FAMEA T R R (At k
W), Wl g IH A TR TR E (A
BI1) o AR FAME R B, BRAE RS
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KRR, Flan, B9 R AT AT S B Rt
MBI Z MR IR, X — X RIEREZ
T AR AER (Davidai, 2018) o ZFHFA
V4§ (economic inequality ) J&48 W & FEAH 2 AN A By
BTN FREEE, . RS ZE 0 e 2200
R, VAR MR, SRS
P55 1 RN VAN R N S /NS S S 7 e 2 S
REE ., IR, GHAT-E RN )
N EIFEARAAAE ARG, JEHX —XRZH T
BB PR A, BRI B A A S SR AT
XTBUSHEATAMA B, MR 2 2B ( Davidai,
2018) .

B TN S0, O BRSE IRt 2 23 i g
T, FEAAFERE TSN 7 3284 Wang 5524 34( 2020 )
R, PEFHXT H AR ARSI RT DA R Lok At
SR BIEN AR R I AN S5 T R A 23 SR
XA RS RO AR 5 | 10 Lo tEAt S sl H B
TN FEFL . Ritterman Weintraub 28273 (2015 ) 4%
BVGE /R, FEHER A EEGX
AR FERHZR A 23 Tt S B ) S0 A e . i
AR IR, GATA TS AR BN W IR B2
AR S A 22 BB 250 AATTARAR F O R 2 5P IR L
WA LA RN AGE , IR X4 23 S R ek,
JEXT A B At 2 s A R LY (Hirschman &
Rothschild, 1973 ) .

22 ANH2Ar

bR TOOBRR RSN, A H2EAR ] DA A 2
B, FEARESERILR .. WS
MBI Z . B, MRS R 252
AR, AR R BAAE F AR A O R nit s
it Bl 28 5 H W B A E 2 1 R 3l 7K F (Day & Fiske,
2017) o filhn, SRS R mAli B Mt m
BN, X AT B R A, PR A
s Byidh, YA AT R Wt s 5 i sh K F
B, s AN ANt A, BB S it 2 sl

( Alesina et al., 2018; Escobar, 2006 ) . {H 1513 = i
J&, Dudr (2021) 430 T i EZRG 4L 2
) WEdE, JFRAIT LA S sh &2 s i AR
KBS B U, ANTe X el A i K28 Ty )
A sh R R EE AT, Al AT TE L ARG A SR

Ko i LAt ahish, BB —2 58 R T HE
J& Alesina 5243 (2018 ) JeVE T #R 4L S 3 A
K- EAT, T Du 48253 (2021) SG7E T MK
A SRS, BT kI, Yat i shiEm
IXTZ 5 A CRARICHT, b T2 &bt S gl
7K~F ( Hanson & Zogby, 2010; Kraus & Tan, 2015 ) .
i, 78 Du %553 (2021) MRF5E T, AMExTA
COARRAE ST AR T, nTRERISS T ad 250l
LIS, TS B BTSSR 2518 .

DR T 8 ] 1 = R TR S R i) 1/ -1 P S e
Ft )2 (socioeconomic status, SES ) &5 4K Rt &4
T AR OCKE AT X 53110 B A AS TRl B4R (58K &
25 2015; I e | 2020; Barker, 2003 ) , A5 F0
AWM, EMAESEZE (subjective SES ) &4
RSN EN Y A A SR AHX & (Adler et al,
2000; Cheon & Hong, 2017 ) , 3 %l ik 2s ki
T T, iz A A g th R 2 i R T HE
FP, AT RN A O T bt S0 B AT, ZERT
AR BT (Kraus & Keltner, 2013; Wang et
al., 2021) . SRR, FWAESHZIE R B2
TAhE, RUAATEAE A O At E e,
WA E 278 (Kraus & Tan, 2015; Li, Yang, et
al., 2020)

FEXT T EWAESBYZ TS, FWAE B2 Rt
SWBBAI KRB N E I, AL S B2 e+
(T = S RS IEZ0: 8 v O L% A RA 5 A B s
AFBR ARG, X bR A FE I . A
HAEKF-. ME Rt (FKES, 2015; 1
WWEE | 2020; Kraus & Keltner, 2013 ) . LT [EwE
W E I, WAIKT- . BE AR sk
TR A 3% (Li, Yang, et al., 2020 ) . 1fi3&T
BRI LB, WK IE [l B 25 3h
AL, FE AR Bt Bt 253 shEAT ( Krau
& Tan, 2015 ) .

3 LB B OIEFIT AR

Fh 2 Vi B BN 0 J5 S0 FEANAT RN, EER
AL O PR R AL 22 BRI EIL A58 = A5 T .
3.1 X FRAE R A R

FEES TR BN IERAT D H R s, E BRI
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T4, PR BRI A G T B = A . RS
R, BBErt s s ik AR A 2 8y
FE e 7 7 AR B, T A R e ) RN AR 1
4 (Kim et al., 2023 ) . {H %0 2 & 4k 23 5 3h o vy
PIAE 2 A BRI A 75 W6 B ( Bjernskov et al., 2013;
Gugushvili, 2022; Huang et al., 2017; Li et al., 2020; Lin
etal,2022) . fln, FTrhIE B RTE A A K S0
WS, BN R = Ak 23 Sk AT AR A AR R A=
TR, HiX— KRR A w At R o ( Li
etal., 2020 ). £HXf Hf AL ST TR R ( BIFEIL 5T T AR,
HARFFAIE A AR AR, mAtsBy
JEIE [ B2 AR A, HIX— 0 3R HAE RN
FEAt S sh B AT ST (Huang et al., 2017 ) o
AR, X EREEAE R R IR, S ST sk
A SRR IE AT, SRl S MAE SR B 3
B B A STk sl e AEER (Lin et
al., 2022) o FHET P )5 Bl e i B Y
WA ZI AL ( Bjernskov et al., 2013; Gugushvili et
al., 2022) .
3.2 XAt SR ELAY 520

FESS T BRI AL S A E LA S, 2
BRI S A TEAR S W 3 UM ER 5]

= S R Ay AT R O -2 =T 3 A |
JEREN 23 TE 1] T & 48 5 B AR & (Li, Yang, et al,,
2020) , 3E AT STy I s At 23 i SR T LU T
PO R GeG HAL(E & (Day & Fisk, 2017) . 2%
UM, R A 20 BB A 23 1 ) 0 AN 2 - 1Y
RARE, XMELBREDLS RS 6 G &K
Z'Z%% (Benabou & Ok, 2001; Heiserman et al., 2020;
Mandisodza et al., 2006; Wakslak et al., 2007 ) . =4t
BB R G A B 2 O R ] R o P A~
#4252 ( Shariff et al,, 2016) : —J5 i k237 5)
B2 NI R 1) B s A B, TR RRAR Y
TR J—H it S s ERE ]
AT, BRI AT B a2t s AT i
BAESAATFIHE TR EAE R R (A3t
SFIAA TS ), AT IS B BA I AR
MR

Br 7L EAE, BFR T iR e B 250
SRR RANE A e, A5 R, mAh s

T BIEATAT e s L E AT A Bt s M 7 AR AN
B, TTER P 5T 32 SO (B LA R X35 FfAS B 2
(Wang et al., 2022 ) . 74k, RT3

M M I R ). 58 A B P ot 32 S DU
EOANG 203 o1 | Py 3 o et I P R 5 RAZR U Lo R
2, PISEHIRIERI 55 AR (Yoon & Kim, 2016 ) .
Y SR e NG (W /S = e ) L N
T2 X AR I B 00T, T A B A 1) B R
Sy BB AN R ' T REAR A 2R (Wang et al,
2023) o XEEEEHUARERI], At o i S S e i
KIS
3.3 X7 AR

FES T BB A 14T R A5 e B G R A 25
1R Bek AT R GEAESAT R R TR 2R TR
MEFITH) o

AT R S E S R B BAT R,
W R I At 2 sl e n] IR iE— RN 42
17, BB AT R . PR EA 2T (Kwon
& Y1, 2019; Rao et al., 2022; Ritterman Weintraub et al.,
2015; Sagioglou et al., 2019 ) . F H it 2t shE
XA R BRGE IEARAE Z B E 3 (Kwon
& Yi, 2019; Sagioglou et al., 2019 ) , X ol i J& K
A0 FARAL 25 i 2 1A A JE 381 T 5 %) A X k1 < Uk

( Wang et al., 2021 ) , TiH#E T2 17 Sh T RE U5 U,

R B R AR R, AT HI 55 L3R (Rao et al,
2022; Sagioglou et al., 2019 ) .,

bR T AESAT AN, WESEE T IR e At S T Bl K
O AMAT T A 20, A5 TH 24 TR FIAME A T M -
TH PSR, BB 2 i s 250 A
SINECT VP s S (U e R e prime = 2 = el N
R RHIG A R #M3% ( Yoon & Kim, 2018) o A
TR IR, Rt 23U sl BT 23 52 5K i T 2k
£ (Chen et al., 2024) . BAE] 2 sh 24 T+
FE my b {2 i H#x (status advancement goal ) ,
T LE AT P A W S 3 1 - R A B R ot 5 TR
MBS S SR T R KA 4E R HFR (status
maintenance goal ) , FFMTLEABATHE R WA LR #MZ
FHEAL AR & (Chen et al., 2024 ) . &8 BFFE AL
SR BB S RAMERRA T, AR . AR
Bih%E (Ritterman Weintraub et al., 2015 ) .,
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4 BRRSRE

b SGH S R AU AR OGRS, e T AR
S AEAI B S BT RRL, AN
AN T R B R BRI RS SR B,
Je, WAMITARD KO A FEEBIFE 28, X
A OC ST e 22 . R, TERTAER 2y, B
AFIEBME TSP R FO 2 U ST 52
I, TEERGERGr, A2 s T, 1R
RERIX LI EE S5 IRZ CRPLS] . A EAEDC
FHBIAR
41 RIEEHSR SR 32
(1) A Sushny =Bl R I i
vs. NAIFER R
WA SCrg, Ao MATEAR R 2 By
BB, XS AT ez B SMEA il A
R (mttedhyg . &k, B35 2, Wwal
RESZ BN NERATHE R 2R (A~ NS5 07) Bs2me ., SR,
TEWFSE TP ARADBIEA A OO MR iz, —
SEe BN, WA S s ERTIT 5 N % R e T
Al E AR s (Sagioglou et al., 2019; Wang
et al., 2022; Yoon & Kim, 2016) . 35—tz iA Ny,
i sl At S 2 shn ] fetE, MR AR
BN IA R T N TE PR 3R 02 e A 23 1 sh IR 1 S5 B2 3000,
( Davidai & Gilovich, 2015; Day & Fiske, 2017 ) . it
A2 Xy AT SRR 2B A ] AR
& (growth mindset of SES; Zhao, Chen, et al., 2021;
Zhao, Du, et al., 2021 ) , JG& I8 MM IXTFEEBYE R
RSB, ] AR & T REA R At 2 Bl
JEAT, AEZOUL A [RVRE A B A DG T T WSt 2 s ek
Al
A SCHAUAR R IR IS —Fh b 7 =X, BIOC
TR RN R . Befg it %5 ) st 25 )2 1 ap

REME. XU i Al 4 R R 3 it 2inish, A 6E
T Ml S B AT AL 2 I S AN R S, I R
TAFOL . PEERE R BT R T, WEAMTL
A T8 JIERERLE IS &, Rt i sl &
“HEET OIS —, EEHERER. R
RPN R SEAR I AR
(2) &Mt IR 25 [RBR AN
vs. fRFRIE], 4aXf vs. AHXF
B 7R B A R AT 0 250, whssinishid ]
VAR AEREA 5328 FIWThRIE 8 W 4E L
SR AR PR (BT, 2013; Davidai & Wienk,
2021; WK 2) o SRR B AE 23 I S KO B
SRS, BERT DU MARTEZ D, WrT UEAC
AR FAEY T A S B2 A 1
i, RPN ) (intragenerational
mobility ) , KA RSB 2RI ACIE Bl A
FEESATXI G, B2 ACBRI ) (intergenerational
mobility ) o J34b, TEXT H i B8 v i i 45 At AT
PIar R Xt (anga e AZKSFE) o A% CUmie A e
TERIE L) WS, R T H & 45 30 1 A2 48 % i 5l
(‘absolute mobility ) , &5 #4521 (1) S AH X 3l
( relative mobility ) o HRAEZ AT | i FRVRIUAN]
AT LIS R DU s . 4aXHRPRENA SN (absolute
intergenerational mobility ) . FIXHCFRIA]F SN (relative
intergenerational mobility ) | ZEX PRI 5l ( absolute
intragenerational mobility ) . FXHRBRPIEZN (relative
intragenerational mobility ) o
DI G T8 MAT 230 2 I BIF5E 2338 b B B AT
FHARh 2 B S AT e, (R OC T Hh i sh sk
HIRAIE ST 200 A W bRiE. Bilan, 7eim&H A
t, Pl ARG RS B S B sh
e, SRS B RS REA SR R s .

5B e
b e R KA R
wm  BHVE. b | BAREAES | 3 REAE
IR awnsn® | AAREARD || B REE RS

B 2 SR FIdiiRE
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U Sagioglou %524 (2019 ) i FHAINEEIH K “fR
ST Rl A S M R e E R TG 7
that social status is something that is highly flexible? ) ,
R W7 A 2 BE S R BB 0 A PR Y
FE , RIS T AR B s 2 TR 2 80

AR ARSI IR St S s A 2, —
T, AT DU A 20 B BRI ] R AR 25 5
( Shariff et al., 2016) o LA E A, 76 E ol g
FERO R 5N, KE/ S N4t A3 1, R
BRI XA sl ( Zang & de Graaf, 2016 )
SRIM, TELUEIE R E RS, ASRIAE SRR 2 ] )
WA ZEBERAEY K, AMARTEA 2 T AR B
AT BE ST REAR T, NI (A 23 21 7 AHXF 9 1) F 3 3
(Duetal, 2021 ) o Jj—J7 X T PUSAE 2R BN Y
NPT B AR . 4N, AR 3 s BT T
OIS SR R T T R T A 6 it 2 SN
( 3K Bk ZF , 2020; Day & Fiske, 2019; Du et al., 2021;
Wang et al., 2022 ) o FETLL A ER, af
TFF 5 3 0 5 B 25 it Sl B AN B A LAk
R, AT REAS SR AN R I BFIE 45 5 . Caf ok
TR 2 TRV, ARSRBFEAS e 58 Gt M i 5%,
BRSSPI, R R A s s r R
A b5 (Davidai & Wienk, 2021; Mérola & Helgason,
2016)

(3) fMBA s WX 55025 CTH
O vs. KT#FE4

Fh 23U BB AT LIARPEH B S k1 7025
NI 2 sh K, X RERTREE A 2 sk
FHOCHEHAR , 0 AT REE— M N B A 23 1 A K
AT W58 A6 I 2 s 25 S BN, AR/ B
XA B, AN R AR, 22t 2
FE P AR IR ZAYFEE ( Davidai & Gilovich, 2015;
Kraus & Tan, 2015 ) .

FFE R, MR — S s K
10 (7 1 (RS = e o oy DO = =8 O i R T
AR AT REE, M I AR R 25 ( Davidai &
Gilovich, 2015) . JFH., ttSishl@AxT 45
H O IR m i, SRR 22 %500 #5%  ( Hanson
& Zogby, 2010; Kraus & Tan, 2015) . 4, & #HF
FE A, R R A O B R 1 2

( Do you agree

AL, AT RS Al 3 K- (Kraus & Tan,
2015) o 7E B FRAH S A2 U B0 BT Y SR 0
25 G AE [ ARG A 2L & B (Du et al.,
2021; Kelley & Kelley, 2009 ) . AMT=ZFrLLEfh B
By MOCHHA DA 25 Bk, FTRERE N T 4
H &t A EE, wal el T A IR L ik
R4 | 2020; Kraus & Tan, 2015) o

(4) FRMF2TshR I 32 1 b vs. [0 K
sl

Froslishid nl LAy J7 ) R IX Sy, A dETe) b
Gsh i Msh, ERVEEM, AITE# T2
TSN BT, =2 8N RS ( Mandisodza
et al,, 2006 ) , BT PSR 2R B E LN,
HA 31% W piaafm) iy =5 i3 1) A e R sh ey al g
PE, A 40% MR 18 T ) s ( Mandisodza
etal, 2006) . MARFTEIEBRT HIGTHHEEAE A TAH
XF 1] b s A R S AR, R
AAHDGARAR, BB AT R (6] s 25 A 3l 1)
( Browman et al., 2022 ) .

AL — 5 AR e S - 25 3 3 s 3 B 2 )
s, WEIEE W AEAE X FE B 1] ( Bjernskov et
al., 2013; Davidai, 2018; Hsiao et al., 2020; Swan et al.,
2017; Yoon & Kim, 2016, 2018 ) . Binffss &1
e sy, et il B ANEA AT
FIMLSEETH A C BB A" (Everyone has a fair
chance at moving up the economic ladder ) , X514t
SN . AR5 S B R SRR
XX UL (Yoon & Kim, 2016, 2018) , X kgl
prEa el S i G A 4 < o 3 o 3 e 1

ANTG) T3 T 25 T sl R 2 SR A ] 7O AL
Mo AN, ST &I EIAEXT ) L s 2k AT
R = L T FS Bl DO N ol ks S A W
SRV E P BC (Mérola & Helgason, 2016) o A
W, W an SR ] 25 3 1) b i sh A e R
ST REVE , R BIXT H BB R RATE T,
MM B R )5 3= L ( Wang et al., 2022 )

ZE TR, A sh B EARE AU 252 A
ATERFN B R B K-, TR 2 S 58
PR AR R SRR R ) AORHETTH S5 BR7Y, #0
B T ST A i sh 2By, ittt PEE ST 4
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B OB #F

A2 o
4.2 FIEAT S IAEE R Z N S U sl BN B )

MG 2 FA AT AR R, HAT AL S i sh & A
HIRAOESE, FEREPEMER T, R SET R
FEESPREE IR AU . AR 5T AT LU AE SR RS
LSRRI, s ST

(1) S Abx 2 T sl B

AR AL A G AL, B T MR
AT A, AR, AREZRRt 2
MENRIAFTEZE S, SR WA, REA
Y [ S =R T ) TN 1 = BN LS G N ES P
FEARM 2 A4 253780 ( Alesina & Stantcheva, 2019;
Alesinaetal., 2018 ) , XEMRE ALt ] figsnittos

B e SR - R F 3R (individualistic-
collectivist culture ) FJ §& 52 M ft 23 i S 8 H1 . WF 5T
AR AL, TR SO KR, AR
N RE B K [a) E 4t &3 80 (Leonard & Smith,
2021) o M - BRI SCSCIb L AT RESE A A 23 T B
TR, TR 3 SCSCARER IR A A A E FR SR,
MATH AT RER: A & B SIIH T A 55 75 filig
AR 3= SCCAR SR IR FIE AL 6] B AR, AMAR
JRAIEIE YRR SIS VR4S R ( Singelis
& Brown, 1995) . AR E XSk, AiTA]
REIERN BT S Ak 23 i, ARSRBIFSE AT ARG 263X —
AREME

HK, WAEEE (power distance ) 1] BE 521
FESS T BNIERA . AUTEE R AE — X AU TE
HAFPU B 2 BRI AU R
B, AT TR E Z B 73 BE ) 22 B )
T2 AR e SIS AR, FEAU T FE B R At 25,
AT T 2 s H I T AR R 2, anfh
JB FE2 KR (Reyes, 2018 ), ARAEIX —45 R T LUEL,
AN Ny % N N N U e Vs /S 1 4 A

(2) AT A2 B 52

bR 7 SCIRAI R, 2 BF PREE L s e a2 ) %

M EE A, BIRERRETT LK 525

KR, JF B H LA RefA e AR . —
R, TR K-, MR RIS 2,

MATH AT REIERSZ Bt 2l sh k. HRTES T A R

SO, MEKR RIS ZIR, 50T fe/saz 21K
Fhosshtt . (HJ2 BRI AA S HER AT R
JRACE Rt ST ANERM R, XEIF 5485
ERTHAERA S (Ugur, 2021) o 4357 KLY
ST = 1 3 R A = = =3 SR AT b e 2 VAN
fRHE T ATATAEIMG:, IMIFEAR T+ sh s
(Ugur, 2021 ) o AW AT LR GIRE AV K JRIK
e o7 N e 1 1 Bl 2 3 R ey e S
4.3 JETEHEL TSR AL
FESS 338, FRATAER 1L 23U sl BT 0 3
feehe . AESBEAME ., 1Tohrm, (H)R XL
WA BN, Bz SR P HESE R At 2
TLBIE AT RSON . FRATIHR At 2 Uit sl o 3 2 i
DIRGEIR | BIHL . S IA R = AN EAR, PR A R SR
(1) 2 shEA BT IR 1 5200
IS 2 LA/ N 25 A ) i S R o e 1)
BRI AT RE St ke s BRI, A4S A A
FRABRIER A SCHE R A U S 2 H) 554 il Ja&,
PR PEREAMET % ( Yoon & Kim, 2018 ) . Ritterman
Weintraub %5 A (2015 ) 7E A2 @A ok
FIAEFRAT BT, R E SRR, BARME
WA DR AR ERAE A 23 0t S B RN A i
TR Z IR APER, X — X RIEFIS A ek
S, (HARARRMFIRE
FAh, w2 SRR AT BE R 7 TR A RE %
(self-efficacy ) , BIAMAXT A O BEWES Bl L) 5¢ Al —
FREAES BGA R E— HirmfE O RE &, BAREHT
1 SR AE P g a R U S | D M = 3 0
A2, HJE MRS S T e e R, A
BRIl R IAE H % ( Honicke & Broadbent,
2016 ) , AT RIUEA ] St s, REEIAR
2B ) SRR FRE, I AR Ar 24l %
P ( Browman et al., 2022 ) ., AeFaEn] IFEZRM 4
BB AT E ) [ RGBSl LLAMRA T
e
(2) s LAY
AN, FE 23U sh BN I8 AT g3 O 5w S AL,
RS BEAUN . 4T - [B1kE (approach-avoidance )
B NKEEAN—H L, 2t B irsie
(achievement goal theory; Dweck, 1986 ) . ¥ 15 %€ 7]
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FHi% (regulatory focus theory; Higgins, 1997 ) %542 i
SIFLENE TR SRR . BT Sl ST —
AFRAR PR TEERECE HARMZhAL, EEspLR
RS AR X 5 1B H AR ShAL (Elliot,
2006 )

AR H AT AR 05T T i a2 i sl B an ey
SEMARAT - MIRESNAIL, (FJROC T4t 2 i sl B
MIWESE, WiRE T RBAAAERR R 1 anmf Sc e
2, BB Er s ST AR S B AR, B
FMEA SIS SR F K A 4E 4 A5 (Chen et
al., 2024 ) o RS PR AT S5, Hif
Aeky HARANEEESI L —3 7oA SCERR], AT
BB EAt ST, SHEREKGERM S His. A~
NERE, BRAERRERE (Wang et al., 2023; Yoon &
Kim, 2016 ) , XWS5@EEshHL—E. Wik, s
HRZRIH, EAt S sh BT e & i shAll, ik
A2 T BB AT e & [k S AL, ARAFTE AT AR
Rix—nl etk

FiAh, At s A T RE R B K 2 T3
HL ( self-improvement motivation ) I H F& 34 5 5l HL

('self-enhancement motivation ) , FiI& &35 ™MEFsh
KRB LI NG . i STl (T8,
BhEE R, 2020; Allard & White, 2015) , J& #2451
PRERAF R ) A BN Sl (Alicke & Sedikides,
2009) o DMERFSE AL, BB St a &
MR HARIZEF (Bernardo et al., 2018 ) . %% %L
B (Zhang et al., 2020 ) . XHZFZEF P (Ng
et al., 2017 ) LIKMAEPIZL AL ( Zhao, Chen et al.,
2021) , XEEHIE A FRAETHEIHLAYERIL (Davidai &
Wienk, 2021; Day & Fiske, 2019; Jia et al., 2021; Wang
etal, 2023 )  TifhZSRshEF A FIGRBHLAYOC
FRIWARDHE O, A FRIGR NP th BAE A AZ
S B . BRI F SO TR ST (Berger
& Iyengar, 2013; Chatterjee et al., 2013 ) , Af/ T B
TEEAT RS R A FRIPANY . BRI, a0
T 2= PEHI AL PR B, | i A R iR il LA S R AN D) 5
PRAYAS BT ( Sedikides & Strube, 1997 ) . — 7'M,
A 23U Bl B AT REREARAN AR B TR 1 3K
WE, M A IRIGSRBIHL; T3 —Jrim, mihss
TAEAI S L EAMARRT B O Rt S U = A A

( Wang et al., 2022 ) , ATt o] GEahERA 4 [ FRAME
SRRENE, 1R ARIGRIPL, ARB ST A LIS
It ST SEIRT PRSE SIHLA 50

(3) FEEUBNEAXT SRR 520
B0y A [0 AT BB 2 4k 23 Tt S B8N B
AL4E B 0 A TR o 58 R0 B A A RN e Ve, BF5R &
W, 2057 LR, SRS
518 2 () Jksz ) BN [ vp g, PR i S 4 B AIG

( Rheinschmidt & Mendoza-Denton, 2014; Stephens et
al,, 2019) o filtn, HTSEERPERIFRM, R
SRR ARSI Z M R 2 Al HOE S T )
3l (AR A T TR b S B R SR A,
TEATBE I N (AR, RIS 2 R a4,
2 I A ) ABJR AR Fask s 2z AR TR
S ST SE A, SRR 67 RN AT BE 1S
FZZfi# ( Chen et al., 2015; Stephens et al., 2012 ) .
SRIX LIS ICTE R MR SE R sh & 17, (HI2R
SRAIFFE AT IR AL 23 i S R 5 23l R AL
AVAS

I35h, FESR IR B EA AT R RZ A B R AN
EME. AISCEER, BOMREAE ST, Sib AR

H B E AR E I, SRR I3
77, AR A TEAYN, (Kim et al., 2023; Wang et al.,
2022) o RXEEMFGY HOCH: T S5t ZAH5 0 Sy
N, ARG AT DL — PR R A S i sh R A 7
0230t P 1) F FRAME ST e 1 AN 1 A A
e 2 N Ry WA S S (1 e LRV 9 A= RPN
AR EEE ( Layte & Whelan, 2014 )
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Abstract  Social mobility refers to the movement of individuals between different social hierarchies. Early research on social mobility mainly
focused on objective social mobility. However, accumulating studies suggest that subjective perceptions of social mobility have important implications
for individual psychology and behavior. The perceotion of social mobility refers to the perceived possibility of movement or change between different
social classes or strata within a society. This review aims to highlight recent advances in the field of social mobility perception and to lay a foundation
for future research.

Integrating research from several fields, the authors and first introduce the definition and research significance of the perception of social
mobility. They then explain how individual psychological factors (e.g., cognitive style and psychological resources) and demographic factors (e.g.,
social mobility experience, subjective socioeconomic status, and objective socioeconomic status) predict the preception of social mobility. They then
present the downstream effects of social mobility perception on mental health (e.g., emotions, well-being, and life satisfaction), social attitudes and
values (e.g., belief in social justice, materialism, and long-term orientation), and behaviors (e.g., interpersonal and intrapersonal behaviors).

Next, the authors point out the limitations of current literature and the direction of future research. First, existing research overlooks the specific
types of social mobility. There are four criteria to clarify social mobility. Based on the factors causing social mobility, it can be divided into mobility
due to controllable factors and mobility due to uncontrollable factors. The authors suggest following the first approach because it aligns more closely
with people’s lay perception of social mobility. Social mobility can also be classified based on different reference points and measurement indicators:
absolute intergenerational mobility, relative intergenerational mobility, absolute intragenerational mobility, and relative intragenerational mobility.
In addition, based on the judgment object, social mobility can be divided into personal and societal. Studies have found that people are more likely
to exhibit optimistic bias when the estimation objects are more relevant to them. Based on direction, social mobility can be divided into upward and
downward. However, when people think about social mobility, they tend to consider upward mobility, which is true for researchers as well. Current
research often confuses these types, which may lead to inconsistent research fingdings. The authors suggest that future research should clearly specify
the type of social mobility being studied.

Second, the authors suggest that future research can expand on how social environmental factors influence the perception of social mobility. On
the one hand, it is possible to explore the influence of cultural factors. For example, individualistic versus collectivistic cultures might influence the
perception of social mobility. In individualistic cultures, which emphasize personal independence and self-actualization, individuals are more likely
to attribute success to personal effort and ability. In contrast, collectivist cultures emphasize group harmony and collective goals, with individual
achievements often seen as a result of group support and cooperation. As a consequence, people in individualist cultures may perceive higher levels
of social mobility. Power distance might also influence social mobility perception; the greater the power distance, the lower the perception of social
mobility. On the other hand, it is possible to explore the impact of economic environmental factors on social mobility perception, including the level of
economic development and economic inequality.

Lastly, current research lacks an integrated theoretical framework to understand the effects of social mobility perception. We propose that
the perception of social mobility produces subsequent effects mainly through three pathways: psychological resources, motivation, and identity.
Psychological resources can influence the perception of social mobility perception, and vice versa. Specifically, low social mobility perception might
reduce the sense of control and self-efficacy. Additionally, the perception of social mobility might influence motivation, including approach-avoidance
motivation and self-enhancement motivation. Furthermore, identity might be a mechanism for the effects of social mobility perception. High social
mobility perception might lead to subsequent effects by increasing identity conflict and identity uncertainty.

Key words social mobility, economic mobility, social mobility perception, socioeconomic status, social equality



